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food they need to grow into healthy
adults.

Mr. Speaker, it is truly outrageous
that the majority party is playing po-
litical football with the lives of flood
and tornado victims and pregnant
women and their babies.

Mr. Speaker, while the rains have
stopped and the Sun is shining in Cali-
fornia today, the partisan games of the
majority continue to cast a dark cloud
over our recovery. Let us get on with
it. Let us pass a clean supplemental ap-
propriations bill that does what it was
intended to do: provide emergency
funds, not further some political agen-
da. Let us not tell these rained-out
families that the Sun will come out
next week or next month. Let us pass a
clean supplemental and let us do it
now.

EVEREADY AND THE ENERGIZER
BUNNY JOIN THE NAFTA DRUM-
BEAT OF JOBS AND WAGES LOST
TO MEXICO

The SPEAKER pro tempore. Under a
previous order of the House, the gentle-
woman from Ohio [Ms. KAPTUR] is rec-
ognized for 5 minutes.

Ms. KAPTUR. Mr. Speaker, every-
body knows the Energizer Bunny. He
has been around since the 1980’s, and
appeared in more than 40 commercials
with his sunglasses and that little
drum. Everybody knows his message:
The bunny just keeps going and going
and going.

Well, last week Eveready Battery
Co., maker of the Energizer battery
and the largest manufacturer of dry
cell batteries in the world, announced
that it would be closing its factory in
the town of Fremont, OH, and moving
all of those jobs to, you guessed it,
Mexico; 250 more citizens of our coun-
try earning between $10 and $15 an hour
whose jobs are now on the chopping
block, outsourced again to a low-wage
nation that has no responsibility on
environmental considerations. This
gives new meaning to the Eveready slo-
gan, it just keeps going and going and
going, because those workers in Fre-
mont, OH, now understand what that
Energizer bunny is drumming all
about.

This particular company is part of a
larger trend since NAFTA: a quicker
pace of companies moving from our
country, moving good jobs that used to
pay good wages with benefits in this
Nation to low-wage environments,
keeping pressure here at home for jobs
that are more temporary in nature,
more part-time, with no health bene-
fits, and with retirement benefits
threatened every step of the way.

Throughout our country companies
are moving production and jobs to
places like Mexico at a faster pace. In
fact, when we add up these Eveready
lost jobs, the numbers of people that
have already been certified as having
been terminated as a result of NAFTA
now number over 140,000 around our
country, including in States like my
own, in Ohio.
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We have seen textile and apparel
plants leaving the American South-
east. We have seen electronics compa-
nies leave Massachusetts and Indiana.
We have seen the destruction of the to-
mato industry in Florida. We have seen
the potential for tens of thousands of
jobs in the automotive industry to
evaporate as companies locate plants
in the border areas of Mexico. We have
seen the potato industry in Maine laid
low because of imports from Canada,
and the wheat growers and cattle grow-
ers in the Plains States under assault.

The downward pressure on wages and
benefits continues around this Nation.
NAFTA is making its effects felt in
communities throughout our Nation,
and no region is exempt. You can run,
but you cannot hide from the effects of
NAFTA.

Today the Associated Press reports
that the community that has been
most hard hit by NAFTA is, you would
never have guessed it, El Paso, TX.
That is right, El Paso, TX, right there
on the border, the same El Paso, TX
that proponents of NAFTA predicted
would be one of the greatest bene-
ficiaries of the trade agreement. EI
Paso was once a stronghold of the gar-
ment industry, but the community has
now lost over 5,600 jobs since NAFTA.

Coming in second is Washington,
North Carolina, which has lost 3,400
jobs because of NAFTA. If anything,
these statistics understate the dimen-
sions of the losses, because not all
workers who lose their jobs are re-
ported to the Government of the Unit-
ed States at the Department of Labor.

By the way, it is the U.S. taxpayers
that end up paying the costs of unem-
ployed workers that are displaced due
to this trade agreement when produc-
tion is moved outside the United
States. Most American citizens do not
understand that. They think if people
are put out of work, somehow the com-
panies end up paying the costs of the
workers’ replacement in another field.
That obviously does not happen.

Is that not a fine how do you do? Not
only do the companies leave and they
take the jobs elsewhere, but then it is
the people of the United States
through their tax dollars that have to
subsidize the movement of these work-
ers to hopefully some other job or some
type of training.

We do know in all of the studies that
have been done that when people leave
one job and move to another, they
rarely are employed at the same wage
level, they rarely get the same bene-
fits, and in fact, since NAFTA’s pas-
sage, most of these people have seen
their standard of living erode in an
economy that is supposed to be just
doing wonderfully.

I will submit for the RECORD the arti-
cle that was in the Associated Press
this morning, that El Paso leads the
Nation in lost jobs, and an article from
the News Messenger in Fremont, OH:
“NAFTA Cited in Eveready Loss,” as
further evidence that the agreement is
not working.
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The articles referred to are as fol-
lows:

[From the News-Messenger, June 6, 1997]

NAFTA CITED IN EVEREADY LOSS—TOLEDO
AREA U.S. REP BLAMES FREMONT PLANT
CLOSING ON FREE TRADE PACT

(By Lynda Rea)

Eveready Battery Co.’s decision to close its
Fremont factory is the latest tragedy result-
ing from the North American Free Trade
Agreement (NAFTA), Toledo’s U.S. Con-
gresswoman says.

““Every single job we lose is a tragedy for
the people who are terminated and the com-
munity in which they reside,” the 9th Dis-
trict’s Marcy Kaptur said.

‘““Eveready advertises they ‘keep going.’
Well, | guess they are going. This is 250
workers—that is a huge, huge loss for us.”

Eveready announced earlier this week it
would close the newly-renamed Energizer
factory in 12 to 14 months and move a por-
tion of its production to Mexico, eliminating
250 local jobs.

Asked whether NAFTA played a role in the
decision, Eveready officials emphasized that
the reason instead is declining consumer de-
mand for carbon zinc batteries, which do not
last as long as alkaline batteries.

Domestic production of carbon zinc bat-
teries, which are made in Fremont, has
dropped to 30 percent of what it was in 1986,
Eveready spokeswoman Jill Winte said.

“NAFTA has not been a factor in the deci-
sion-making process,”” Winte said. ‘“The car-
bon zinc battery is just a declining segment
of the market.”

Kaptur says companies are heading south
of the border—taking 140,000 American jobs
with them since NAFTA started—because of
fewer environmental regulations and because
they can pay laborers “‘pennies.”

“They all use the excuse they have to com-
pete globally, except all the companies who
are doing this are all multi-nationals and
they seek the lowest standards.”’

Comparing Mexican wages to Americans’
wages and, more importantly, to corporate
profits, ‘““makes me sick,”” Kaptur said.

Employees at Fremont’s Eveready earned
$12 to $18 an hour, with the average worker
earning around $13, Eveready spokesman
Keith Schopp said.

Various sources place the typical Mexican
wage between 80 cents and $1.50 an hour,
which Kaptur called ‘“hunger wages.”’

Fremont’s closing will create a ‘“‘small
number of incremental jobs’ in Mexico, but
it is too early to determine the number,
Winte said.

“There is no question that the average
wage in the U.S. is higher than the average
wage in Mexico or outside countries, but
that was one of many factors the company
considered,”” Schopp said.

“The main reasons are the U.S. market is
moving away from carbon zinc batteries and
we need to consolidate production for the
Western Hemisphere.”’

Eveready already has moved production
from Brazil, Argentina, Colombia and Ecua-
dor into the existing Eveready plant near
Mexico City, which employs 900 people,
Schopp said.

U.S. Rep. Paul Gillmor, R-Old Fort, said he
found it “‘disturbing” that local production
was going to Mexico, but added he does not
blame NAFTA.

Americans were complaining about jobs
going to Mexico long before NAFTA began
reducing tariffs and other trade barriers, he
said.

NAFTA has eliminated a 20 percent duty
on American products shipped to Mexico and
a 10 percent duty on Mexican products
shipped to the U.S., Gillmor said.
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““l don’t want to see these jobs or any other
jobs go to Mexico, but the idea that because
the Mexicans had to lower tariffs it has hurt
American jobs defies any logic,”” he said.

Gillmor said NAFTA has had little impact
in the Fifth District, which includes San-
dusky County. His 1996 poll of 124 firms, em-
ploying 17,000 people, found that 72 percent
reported no impact on business by NAFTA.
Eighteen percent said NAFTA had helped
their business and 10 percent reported it had
been detrimental.

A local business expert, Richard Smith of
the Sandusky County Economic Develop-
ment Corp., said American companies mov-
ing to Mexico is a trend related to NAFTA.

“Personally | think these are short-term
solutions,” Smith said. “In the long run,
quality will suffer. . . . They are leaving be-
hind quality labor when they do that.”

Kaptur could not agree more.

““We have had dozens of closings in Ohio al-
ready,” Kaptur said, listing Goodyear and
Allied Signal as examples of movers to Mex-
ico.

“ ... 1 say to them, ‘You sell your prod-
uct there and don’t send it back here. We are
not interested.””’

EL PASO LEADS THE NATION IN NAFTA-
RELATED JOB LOSSES

EL PAso, TEXAsS (AP).—EI Paso, once a gar-
ment-industry stronghold, has lost more jobs
than any other U.S. city since the North
American Free Trade Agreement went into
effect in 1994, U.S. Department of Labor sta-
tistics show.

In El Paso, 5,623 jobs have been lost. Com-
ing in second is Washington, N.C., which has
lost 3,400 jobs because of NAFTA.

El Paso mayor-elect Carlos Ramirez said
the losses show the city needs to give se-
lected industries strong incentives to come
to the city and stay.

““Our economic development areas have to
be in jobs where not only we have an eco-
nomic advantage but also where we have an
economic multiplier, such as international
trade, light manufacturing and high-tech,”
Ramirez said.

No figures are kept on jobs created by
NAFTA in El Paso. But Ramirez said that
from January 1994 to January 1997, El Paso’s
total number of jobs grew by 13,200 to 236,500.

NAFTA lowered trade tariffs among the
United States, Canada and Mexico beginning
in 1994. The Labor Department’s numbers
cover job losses attributed to trade with
Canada and Mexico from January 1994 until
April 30, 1997.

Nationwide, the Labor Department counts
124,616 NAFTA-related job losses, 45 percent
of them from work moving to Mexico. Most
of El Paso’s NAFTA-related layoffs occurred
when companies closed plants and moved op-
erations to Mexico.

The majority of NAFTA layoffs, 77 percent,
were in the garment industry. Some analysts
said the industry was moving production out
of the country before NAFTA anyway.

“El Paso concentrates on men’s blue jeans,
men’s shorts, basically men’s clothing,
which is very standard. And that is the easi-
est thing to move offshore.” said Raul
Hinojosa, director of the North American In-
tegration and Development Center at the
University of California at Los Angeles.

Unlike the garment industry, the trucking
industry has benefited from NAFTA. More
than 500 trucking jobs have been created in
El Paso in the past year alone.

When the Labor Department certifies jobs
as lost because of NAFTA, the displaced
workers become eligible for government-paid
retraining.

Armida Arriaga, 56, worked in the El Paso
garment industry for 18 years. In May 1996,
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she lost her job as a seamstress at Tex-Mex
Sportswear when the company moved work
to Mexico.

“I’ve used the NAFTA benefits, I’'m study-
ing English like others. But I'd prefer to
have a job,” she said.

Arriaga’s benefits, which have included un-
employment pay and paid retraining, come
to an end in August and she’s worried she
will not have learned enough by then.

“I’ll have to find work, and in sewing there
aren’t many jobs any more,” she said. “That
was my profession. | have little hope they’ll
take me.”

Some efforts are under way to extend
NAFTA benefits for displaced workers: a
worker’s advocacy group, La Mujer Obrera,
is pushing for bilingual training programs.

U.S. Rep. Silvestre Reyes, D-El Paso, is
proposing $12 million for NAFTA’s Transi-
tional Adjustment Assistance program.
Budget disputes in Congress have so far kept
the proposal off the next budget.

TRIBUTE TO MRS. BERTHA
MUSICK OF CLARK CENTRAL
HIGH SCHOOL

The SPEAKER pro tempore. Under a
previous order of the House, the gen-
tleman from Georgia [Mr. KINGSTON] is
recognized for 5 minutes.

Mr. KINGSTON. Mr. Speaker, in 1973
two significant education-related
events occurred in my life. No. 1, Clark
Central High School teacher Bertha
Musick retired after 37 years of teach-
ing. Mrs. Musick had taught social
studies, science, and English in ele-
mentary school, junior high school,
and high school, but during my time in
high school she was known as the 11th
grade teacher in that feared and hated
subject of grammar.

On the 12-year bumpy road to a high
school diploma, Bertha Musick was the
gatekeeper. If you could not pass 11th
grade grammar, you could not get a di-
ploma, and Mrs. Musick did not give
away any freebies.

I, along with most Athens, GA, Kids,
started hearing about Mrs. Musick’s
11th grade class as early as in the 9th
grade. Pray you do not get her, it is the
hardest class at Clark Central, the
upper classmen would warn us, yet
nothing could be done to prevent it.
Student placement and teacher selec-
tion was done in some dark, secret
chamber far beyond the influence of
watchful eyes of 16-year-old students.
What would | do if | got Mrs. Musick?

The luck of the draw was such that |
did get Mrs. Musick, and | guess from
her perspective, she got me. My deepest
fears were realized: How was I, a mere
average kid, going to live up to her
high standards? My first task was to
know all of her many ground rules. She
was known as a strict no-nonsense in-
structor; no talking, no napping, no
note-passing, and never forget your
grammar book. | did all these things,
and because | knew she was not going
to change, | would have to.

Mrs. Musick, let me say this now if
you are listening: | only tonight feel
comfortable in confessing that | did
forget my grammar book once, and it
was one of the most dramatic days of
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my junior year, but somehow you
never noticed. But | can promise you
this, it only happened one time. My
game plan was to try to fit in as a
quiet, even smart student. | decided
that | could get by being unnoticed and
not rocking the boat, stay under the
radar screen.

But | soon found | had a problem, be-
cause in the 1970’s in Clark Central
High School students in each grade
were divided by ability. They were four
groups. | know the board of education
had more suitable terms, but for us
kids the four groups were known as the
smart group, the medium smart group,
the medium group, and the dumb
group.

The smart group contained all the fu-
ture doctors, lawyers, mechanical engi-
neers, accountants, miscellaneous egg-
heads, National Merit Scholars, and
professors’ Kids. You see, Athens, GA,
is a college town. All the University of
Georgia professors’ kids were in the
smart, advanced placement class.

Actually, Mr. Speaker, I, too, am a
professor’s child, but through some ge-
netic defect | inherited none of the ac-
companying brains. | was in the aver-
age group. But early in 1971, through
some quirk of the board of education, |
was put into the dumb group. | had
never been in this group before, and it
bothered me greatly. How did this hap-
pen? What strange alignment of the
stars put me in this place?

Not knowing what to do, | stumbled
into the guidance counselor’s office;
another great lady, Mrs. Hackey. |
asked for her advice. In short, she told
me the decision to transfer would be
made by Mrs. Musick. My heart sank.
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She will think I am dumb. She will
not have anything to do with me.
Teachers like that think less of you,
not more of you. A week passed, and |
still lacked the nerve to talk to her.
Finally | could not stand it.

I caught Mrs. Musick after class one
day. “You see, Mrs. Musick, | have al-
ready read a lot of these books that we
are supposed to be reading, and | just
think | would be better off in the me-
dium class.”

She replied, “There is no room in the
medium class. Besides, you have a con-
flict with algebra. What about the ad-
vanced group?”

Was she joking? The advanced, that
was where all the real smart kids were
like Richard Royce and Alice Cooper
and David Bowman, certified geniuses
from way back, kids who made 1500 on
their SAT score and played with slide
rules when the rest of us were fiddling
around with Etch-a-Sketch. | stam-
mered, “Well, not that much of a
leap.”

“Do you want to stay in the class
you are in now?”’ | dreaded the
thought.

She looked at me and said, ‘I think
you can do it.”” Now, was not this a sur-
prise? Teachers like this do not give
students like me a break. This was
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